HUA MEDICINE
(the “Company”)
(Incorporated in the Cayman Islanggh limited liability)

BOARD DIVERSITY POLICY
(Adopted by the Company pursuant to the Board resolution paasedecember 2018
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IMPLEMENTATION

The Nomination Committee will review annuallye structure, size and composition of
the Board and where appropriate, make recommendatiorchanges to the Board to
complement the Compals/corporate strategy

In reviewing and assessing the Board composiéiod the nomination of directors (as
applicable) Board diversity has to be considered from a number of aspects, including but
not limited to the following

* Gender

* Age

e Cultural and educational background

» Professional qualificatios

» Skills, knowledge and industry amdgional experience

MEASURABLE OBJECTIVES

The Company aims tmaintain anappropriate balance of diversity perspectives of the
Board that areelevant to the Compatg/businesgrowth

The Nomination Committeavill discuss and where necessaagreeon the measurable
objectives for achievindiversity on the Board and make recomnegiah to the Board.

The Board may adopt and/or amend from time to time (as applicaldk)dstersity
perspetivesand/ormeasurable objectives that are appropriate to the Corrgplnginess
and Board succession planniag applicable.

MONITORING AND REPORTING

A summary of tis Policy and where applicable, the meashle objectives adopted for
implementationof the diversity of the Boardna the progress made towards achieving
these objectiveswill be disclosedn the Companys Corporate Governance Report
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7. REVIEW OF THE POLICY

The Nomination Committee will review this Poli@ds appropriate andecommend
revisions if any,to the Board for consideration and approval.
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