HUA MEDICINE
(the “Company”)
(Incorporated in the Cayman Islands with limited liability)

BIARD DI —™~~~—" ERSITY PILICY
(Adopted by the Company pursuant to the Board resolution passed on 6 December 2018)

Board Diversity Policy Eng



IMPLEMENTATIIN

The Nomination Committee will review annually the structure, size and composition of
the Board and where appropriate, make recommendations on changes to the Board to
complement the Company’s corporate strategy.

In reviewing and assessing the Board composition and the nomination of directors (as
applicable), Board diversity has to be considered from a number of aspects, including but
not limited to the following:

* Gender

* Age

e Cultural and educational background

»  Professional qualifications

»  Skills, knowledge and industry and regional experience

MEASURABLE (BJECTI ™~~~ ES

The Company aims to maintain an appropriate balance of diversity perspectives of the
Board that are relevant to the Company’s business growth.

The Nomination Committee will discuss and where necessary, agree on the measurable
objectives for achieving diversity on the Board and make recommendation to the Board.

The Board may adopt and/or amend from time to time (as applicable) such diversity
perspectives and/or measurable objectives that are appropriate to the Company’s business
and Board succession planning, as applicable.

MOINITORING AND REPIRTING

A summary of this Policy and where applicable, the measurable objectives adopted for
implementation of the diversity of the Board and the progress made towards achieving
these objectives, will be disclosed in the Company’s Corporate Governance Report.
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7. RE T~~~ |Ell(F THE PILICY

The Nomination Committee will review this Policy as appropriate and recommend
revisions, if any, to the Board for consideration and approval.
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